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3. Roles and Responsibilities
1. Receive complaints of sexual harassment.
2. Ensure confidentiality of the complainant and proceedings.
3, Conduct inquiry as per PoSH Act guidelines.
4. Recommend action based on inquiry findings.
5

Organize awareness programs and workshops.

4, Reporting Mechanism
Complaints may be submitted in writing to the Presiding Officer or through the

designated institutional email address. The committee will acknowledge the
complaint within 7 days and initiate the inquiry process.



